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Country Spain 

Level of Outreach  National 

Supported by  National Agency 

Field of Interest(s)  Certification/Accreditation 

Organisation 

Name of organisation Fundación Laboral de la Construcción 

Address C/Rivas, 25, Pol. Ind. Vicálvaro,  

City /ZIP Madrid, 28052 

Country Spain 

E-Mail 

 Website https://madrid.fundacionlaboral.org/en/  

Contact Person 

Contact Name  

Telephone  0034 900 11 21 21 

E-Mail  Contact 

Policy/Initiative Data 

Title of Initiative Accreditation through TPC (Construction Professional Card)  

Partnership details Fundación Laboral de la Construcción 

Project Duration  

Total Budget  

Description  
 

The TPC (Construction Professional Card) is a tool that gathers workers’ information such as 
training accreditation in the area of health and safety at work, experience in the sector, 
professional qualifications, medical certificates and any other training received. 
The Construction Professional Card (TPC) is a tool (on physical support), closely linked to the 
accreditation of training in the area of health and safety at work, that is available to all workers in 
the construction sector. In addition, it includes other aspects, such as the worker’s experience in 
the sector, professional qualifications, medical certificates and any other training received. 
http://trabajoenconstruccion.com/  https://trabajoenconstruccion.com/contactar.aspx 

Phases  n/a 

https://madrid.fundacionlaboral.org/en/
https://trabajoenconstruccion.com/contactar.aspx
http://trabajoenconstruccion.com/
https://trabajoenconstruccion.com/contactar.aspx
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Project Details 

Aim 

Through the Construction General Collective Agreement (CGSC), this system has been implemented, 
which focuses on three basic pillars:  
- The training contents in OHS, per occupation and trade in the construction sector. 
-  The homologation of the Training Entities. 
- The TPC. 
In compliance with this legal mandate: 
- An application procedure for the TPC has been set up which currently includes: the applicant's data 
accrediting their compulsory training in the field of occupational risk prevention; the professional 
category and experience in the sector; the performance of medical examinations established by law; 
any other training received. TPC also facilitates access to the services of the FLC. 
- The TPC has been provided with a physical support that allows its reading through new technologies, 
so that access to this information is immediate.  

Target groups 
The workers who develop their profession in the construction sector, Construction companies and 
subcontractors.    

Exchange of 
Experiences  

Outcomes 1 

TPC accredits the training received in the field of occupational risk prevention, which allows 
verification of legal compliance with the existence of this training, in accordance with the provisions 
of both the General Collective Agreement of the Construction, and any other training received in the 
field of OHS. It accredits the training received of any other type during the development of your 
professional career: university, VET, and the performance of the relevant medical examinations. 

Outcomes 2 
More than 700,000 workers in the sector have been issued with the TPC. This has been achieved 
thanks to the regularisation of the sector in the field of OHS.  

Policy/Initiative  

Skill gaps  n/a 

Mis-matching of 
skills 

n/a 

Skills-Shortages 

The worker can accredit quickly and easily when the worker: 
- acquires the skills through training in H&S and other skills owned by the worker  
- any other type of training 
- work experience.  

Training 

It would be recommended that all those workers who provide their services within the construction 
sector own the TPC, given that it provides important advantages both to the person who provides the 
service or work, as well as to the person who hires the worker, giving confidence to the system, as the 
TPC is the most used instrument to accredit the compulsory training and also to provide information 
about the worker’s skills. Each worker holding a TPC should keep it updated with the training received 
and the work experience acquired.  

Career moves n/a 

Mobility n/a 

Other EQF-Level n/a 

Transfer in Europe n/a 

Entrepreneurship 
Opportunities 

n/a 

Other n/a 


