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PRESS RELEASE
International Women's Day, March 8th

The number of women in construction falls in the year of the pandemic: only 8.2 % of
the sector in 2020, compared to 8.9 % in 2019
The number of employed women during 2020 fell back to the levels of 2011 and 2012,
according to the report 'Women in Construction 2020', published by Observatorio Industrial
de la Construcción (Construction Industry Observatory).
The number of women trained in Fundación Laboral de la Construcción also fell by 5.9% in 2020
compared to the previous year, when it represented 8.5% of the total.
The joint entity launches the "Unstoppable. Women in Construction" campaign with the aim of "breaking
down stereotypes and false beliefs".

Madrid, Thursday, March 4th, 2021. - In the year 2020, marked by the crisis caused by the
Covid-19 pandemic, the presence of employed women in all economic sectors has been
reduced, including the construction sector. Likewise, the standstill in all areas and activities has
also been felt in the training sector, since the number of professionals trained by Fundación
Laboral de la Construcción last year also fell by almost 6% compared to the number of female
students registered in 2019.
According to the report 'Women in the Construction sector 2020', which be published shortly
on the Observatorio Industrial de la Construcción website, with data from the Encuesta de
Población Activa (EPA) (Labour Force Survey) of Instituto Nacional de Estadística (National
Institute of Statistics), an average of 101,881 women were employed in the construction sector
in 2020, which represents 8.2%. The presence of women fell by 10.7% - nearly 12,300 fewer
female workers - compared to 2019. The study highlights that, in absolute numbers, "the
number of employed women during 2020 fell back to the levels recorded between 2011 and
2012".
The Construction sector activities with positive growth in the number of employed women
were "Other specialised construction activities" (10.7 %), "Construction of other civil
engineering projects" (2.3 %), and "Construction of roads, railways, bridges and tunnels" (0.7
%). In the rest of the activities, the variations compared to 2019 were negative, highlighting the
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most notable fall in "Real estate development" (-36.8 %) and "Construction of networks" (-30.9
%).
The Observatorio Industrial de la Construcción (Construction Industry Observatory) report also
highlights, with data from the EPA for the fourth quarter of 2020 that, unlike the previous year,
employed women in the sector are mainly concentrated in the 45-54 age bracket (34.8 %).
Women under the age of 25 accounted for only 2 % of all employed women. In this respect, the
document reveals that the shortage of young people working in the sector affects both
genders. The percentage of men under 25 working in construction was only 3.4 % of the total.
In terms of Educational level, more than half of employed women in the sector (63.1 %) have a
Higher Education degree. On the other hand, Spanish employed women in the sector represent
the majority (90.9 %), but it is the group that decreased the most with respect to the previous
year. Foreign workers account for 6.5 % of the total, a percentage that increased last year. The
ranking of the countries of origin of foreign women working in Spain is as follows: Bolivia,
Morocco, Romania, Bulgaria and France.
More stable professional situation
Although the presence of women is still a minority compared to men, the professional situation
of women in the Construction sector is more stable compared to men and to other sectors, a
trend that has been maintained over time. Thus, according to the report "Women in
Construction sector 2020", the majority of employed women in the sector are "salaried
workers" (78.2 %). By type of contract, 84.3 % works on permanent contracts and 15.7 % on
temporary contracts.
Regarding the occupations of women in the sector, the study indicates that the main
occupations of women are in administrative and management jobs, unlike men, who focus on
trade-related jobs. In the fourth quarter of 2020, the occupations with the highest number of
women were administrative employees without front-office tasks, administrative employees
with front-office tasks and accounting and financial employees.
The Autonomous Regions where more women worked in Construction were Catalonia (23 % of
the total), Madrid Region (14 %), Andalusia (11.2 %) and Valencia Region (10%). However, the
regions with the highest percentages of women in relation to men employed in Construction
were: Catalonia, Navarre, Basque Country and the Balearic Islands.
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More than 6,000 female trainees, 5.9 % less than in 2019
In 2020, the decline of women in the Construction labour market was also reflected in the
participation of women in the courses given in Fundación Laboral de la Construcción, which is
committed to training as its main tool for the incorporation of women into the sector. In a year
monopolised by the Covid-19 crisis, the joint entity trained 6,192 women at national level, 5.9
% less than the previous year, representing 8.5 % of the people trained that year.
As in previous years, in 2020, most of the courses attended by the more than 6,000 female
trainees at Fundación Laboral were in subjects related to Occupational Health and Safety (OHS).
Among the most popular courses are: Basic level on Occupational Risk Prevention (ORP) in the
Construction Industry, ORP for masonry works, Initial ORP, and ORP for Administrative Staff in
Construction Companies. Among the training actions outside the field of ORP, those related to
BIM (Building Information Modelling) methodology were particularly noteworthy, where more
than 600 women were trained.
The profile of the female trainees last year at the joint entity is a Spanish woman between 26
and 35 years old (in 2019 the average age was between 35 and 45 years old), and with an
educational level of Compulsory Secondary Education. The majority opted for courses related
to Occupational Health and Safety (55.2 %), mainly in the presence-base modality (76.2 %).
Regarding the employment situation of the female trainees, 61 % were working, while 39 %
were unemployed.
The Autonomous Regions where more female students were trained out of the total number of
workers trained were: the Canary Islands (Las Palmas is the Spanish province that leads the
ranking of women trained out of the total number of trainees, with 18.2 %), the Madrid Region
(13 %), Andalusia (9.9 %) and Catalonia (8.6 %).
#ConstruyoIgualdad campaign: "Unstoppable. Women in Construction"
These unflattering figures on women in Construction, a traditionally male-dominated sector,
show the great work that still needs to be done to ensure that this group is sufficiently
represented in the Construction industry. To this end, the joint entity wanted to continue
working to increase the presence of this group in the sector by "breaking down stereotypes and
false beliefs". On the occasion of International Women's Day, March 8th, 2021, and as a
continuation of the campaign developed in 2019 under the concept #ConstruyoIgualdad (I Build
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Equality), this year it wants to give value and visibility to women who decided to take the step,
bet and work in Construction, through the campaign: "Unstoppable. Women in Construction".
This action forms part of the 170 measures included in the Equality Plan of Fundación Laboral,
aimed at eradicating direct or indirect discrimination on the grounds of sex between male and
female workers, in order to achieve equal rights and opportunities.
The campaign proposes that workers in the sector join the #ConstruyoIgualdad movement,
inviting all professionals to take a photograph of a woman they consider a role model in the
sector "for her strength and passion", and share it on their social networks - with the hashtag
#ConstruyoIgualdad -, explaining the reasons for their choice. Likewise, in the days leading up
to International Women's Day, Fundación Laboral will broadcast a video in which its trainees
and trainers have participated to give visibility to this group and to encourage and invite many
other women "to opt for construction as a way to build a future in the labour market".
In addition, Fundación Laboral is the leader of the European project “Women Can Build”, through
which it works for equal opportunities between men and women in the Construction industry.
Likewise, from the European project “Construction Blueprint”, which is also led by the joint
entity, Fundación Laboral aims to start up joint actions to promote the attractiveness of the
sector as a first vocational choice, among youngsters and particularly for women.
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COMMUNICATION HEAD: Beatriz Arroyo
E-mail: barroyo@fundacionlaboral.org

A Foundation at the service of the sector
Fundación Laboral de la Construcción is the joint entity created by the sector itself in 1992, through the
General Agreement of the Construction Sector, and the result of an exemplary social dialogue between
the employers and the trade unions of the sector: Confederación Nacional de la Construcción (CNC),
CCOO de Construcción y Servicios, and Federación de Industria, Construcción y Agro de UGT (UGT-FICA).
Fundación Laboral trains more than 90,000 workers in the Construction industry every year, in the more
than 200 different training actions it offers.
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Training, Health and Safety, and Employment of Construction workers are its three founding pillars. It is
made up of 17 Regional Councils and has 50 of its own Training Centres throughout Spain, 23 of which
have a Preventive Practices Centre (PPC).
In 2019, it qualified a total of 94,858 construction workers, 19.35 % more than in 2018; it provided more
than 4,218,000 hours of training, 1.82 % more than the previous year, and developed 10,102 courses,
12.31 % more. 74.6 % of the trained professionals were in Occupational Risk Prevention, followed by 22.5
% who opted for Trades and Professions in the sector, and 2.9 % in Management. 88.4% of the trainees
opted for face-to-face training.

